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Diversity Equality and Equity
The global environment is significantly shifting across social, economic, and political contexts. Different measures that are being implemented emphasize on creating an integrated environment where individuals across different settings can effectively coexist. The level of interaction within the workplace or social context is defined by various factors, which include diversity, equality, and equity (Daya, 2014). These aspects promote different concepts that need to be adequately described to promote change and improve the level of understanding between individuals. Thus, developing a strong level of engagement requires a clear emphasis on the existing relationship and differences between these terms. Improving the level of commitment within the global sphere requires a mote clear and outlined context within which better decisions can be made and improve the level of social and economic development. 
Embracing change preset a well-defined system that provides a specific context where it is possible to focus on critical processes that help maintain a change approach and empower individual development. It is essential to focus on presenting different measures that focus on creating a highly sustainable environment that built change (Sabharwal, Levine, & D’Agostino, 2018). The changes in the workplace present a better structure where there is a need to ensure the adoption of crucial measures that influence the level of performance. Diversity, equality ad equity emphasize positively impacting the degree of change within the workforce, which helps in creating a better context for change and implementation of better concepts that define the difference.
Diversity 
The changing business environment has highly advocated for embracing differences that are based on culture and individual personality. Diversity within an organizational context presents a well elaborate system that helps identify better approaches that help in maintaining a favorable system that embraces the differences among individuals. Current business leaders are focusing on diversity, which presents a structured level of business development and commitment of essential measures that promote change and overall understanding of the underlying needs (Fisher, 2017). Having a mix of people within the business outline key measures that help present a better system that helps in defining change and outline of better issues that help define change.
Companies have reintegrated diversity in their hiring practices to help in building an all-inclusive structure for an improved level of management. It is critical to help maintain a strong system that allows embrace change and overall commitment to better approaches that define change and adoption of improved outcomes. Diversity encompasses different aspects of the workplace, which include race, gender, sexual orientation, and ethnicity (Sekerka & Yacobian, 2018). Having a highly diverse workplace plays a significant role in attracting employees because it shows a high-level commitment to the needs of its people.
Diversity within workplace context focuses on the ability to achieve a high level of development based on an understanding of different roles within an organizational setting. The need to have a positive interaction is essential in creating a strong focus on fundamental concepts that are critical in maintaining positive outcomes (Holness, 2016). The level of concentration within an organizational context is based on understanding individual differences that exist among employees from a different background. Diversity within a given workplace plays a vital role in limiting shortages especially considering the increasing global trends in management that emphasize a higher level of organizational growth (Itty, Garcia, Futterman, Aust, & Mujtaba, 2019).  Ensuring that there are clear guidelines that focus on improving the level of engagement within an organizational context is vital in enhancing organizational outcomes.
Creating a comprehensive list of all dimensions of diversity is difficult because perceptions towards some of the diversity issues keep changing every day. Further, the lack of understanding during the interactions of different people from diverse backgrounds create new dimensions occasionally. The organizational culture plays an integral role in developing a strong focus on the underlying concepts which define a strong commitment within organizational development (Martin, 2014). Thus, creating a comprehensive list must take into consideration key elements that provide a more significant commitment to better growth. Understanding the underlying organizational needs play an integral role in defining positive outcomes. There is a need to know that a more substantial organizational commitment focuses on key measures that help in determining an improved operational context. 
Workplace diversity is a complex issue due to the human-made system that comprises many components that interact together. Apart from that, the behavior of the system is determined by specific individual practices, which at times, are not accurately predictable.  The complexity of workplace diversity is mainly because different individuals subscribe to different values that define their engagement (Downey, van der Werff, Thomas, & Plaut, 2015). 
Inclusivity within organizational context presents a well-defined system that helps in maintaining an improved emphasis on better processes that define change within the workplace. Diverse teams within the workplace are more likely to create a well-structured system that helps embrace change and overall attainment of defined goals (Daya, 2014). Diversity is like a seed which presents a reliable system that can help in ensuring that there is a high level of creativity, reduced employee turnover as well as increase the profit margins. Diversity is like a seed that is sown and natured to help create a unified system that helps promote change based on key measures that are outlined.
Creating a diverse operational environment presents an enormous structure that offers a unique system that helps maintain a more substantial change process and attainment of successful organizational development. Organizations focus on ensuring that there is a culture of respect and unity within the workplace, which is an important context that presents a highly structured system for improved business development (Fisher, 2017).
The recruitment strategy that the company has implemented is essential in determining whether there is a high commitment to diversity within the organization. An organization must clearly outline its intention to recruit a highly diverse workforce where there is a clear focus on essential elements that help in providing better organizational outcomes (Sekerka & Yacobian, 2018). Ensuring that these concepts are identified helps in defining necessary measures under which it is possible to implement crucial factors that contribute to maintaining positive performance levels. Service delivery is based on a critical understanding of the underlying rules which help in improving the company development.
The organizational culture also plays a crucial role in determining essential measures that help in improving organizational performance. Corporate culture includes values, principles, and leadership approach, which define the style of management that is incorporated into the company operations. The focus on cultural diversity provides a stronger emphasis on critical changes, which can help maintain positive development (Downey et al., 2015).  The level of understanding of these concepts helps in achieving more exceptional outcomes both within family and context and workplace settings. There is a need to understand the existing level of commitment, which helps in understanding key elements that can help improve individual performance as well as defining their personality.
Equality
Equality within the workplace involves providing employees with an equal chance to help create a better system that helps in maintaining a positive context for business development. Employee management within an organization consists of the commitment of different aspects, which help in creating a better environment where they feel empowerment. Human resource management in current organizations has implemented various strategies that focus on creating a more robust system where employees can be empowered and remain committed to the existing business goals (Workplace Gender Equality Agency, 2018).
The workplace environment has transformed over the years, considering the adoption of different operational guidelines that are aimed at attaining a high level of organizational success. The basis of organizational development in the current workplace environment has been a firm adherence to corporate culture. Equality within the workplace has been a significant issue, especially considering the different approaches in the management of both male and female employees within the same workplace (Davis, Frolova, & Callahan, 2016). Even though organizations have implemented strategies that limit workplace discrimination based on gender, there have been fewer efforts that have been considered in creating a better operational environment. This is where both male and female employees are highly committed based on strong values that define organizational development.  
Equality has been a critical aspect, especially considering the adoption of diversity in the workplace, which focuses on creating a highly productive environment where all employees feel comfortable and remain motivated. However, there still exist gaps in the workplace, especially considering the underlying differences between male and female employees regarding their ability to remain highly committed and improve their performance (Fisher, 2017). There exist various stereotypes within the workplace that limit the ability to enhance organizational development.  It is assumed male employees are more committed to their work than female employees since there are required to multi-task and ensure more significant commitment to their work.
Equity 
Equity in organizational settings means that every individual receives fair treatment in accordance with the challenges they face. An organization can go the extra mile to help create a positive work environment. This is essential in helping redefine the level of operation within the workplace as well as the adoption of better strategies that can help improve the level of business development while ensuring that there are better practices that define change and maintenance of enhanced systems that define change (Davidson, Dey, & Smith, 2015). It provides that there is transparency, which is essential in determining a greater system that helps improve change and the level of health management (Itty et al., 2019). When equity exists within an organization, the employee has access to equal opportunities, which is essential in presenting a harmonious work environment and define better processes that help in defining change and adoption of better systems that improve change.
Equity is a more advanced form of equality that emphasizes important approaches that need to be outlined and help improve change and overall understanding of individual development. Despite giving employees an equal chance of engagement within an organization, the management can focus on a more advanced context that helps in defining change as well as the integration of distinct measures that can ensure that all employees are equal (Daya, 2014).
Different employees have different strengths and weakness which impact on their performance. An organization is expected to help identify specific measures that can be adopted in helping define a well-outlined system that helps embrace change and overall integration of development practices within the workplace. Discrimination within the workforce, therefore, aims at creating division within the organization where a particular group of employees is perceived to be performing better than others when in a real sense, there is no such thing (Davidson et al., 2015). Perceiving a specific population of the employee to superior to others is very risky to the overall performance of an organization since employees are unable to work as a group. The different groups that are developed among employees prevent the organization from reaching the desired limits.
Every employee wants to feel important and part of the organization. The underlying focus on defining better organizational outcomes helps in creating a different emphasis on essential changes that are crucial in determining better developmental concepts. Therefore employees can only be sure of their place within an organization when they are entitled to an equal level of pay based on qualifications and the level of influence that a given employee has within a given organizational context (Rock & Grant, 2016). Maintaining a high level of success based on the ability of an organization to maintain better outcomes.
Management of organizational needs defines an improved system that can help in creating a structured system that helps influence change and maintain a positive environment that can help improve the level of change. Equity enhances talent retention because all employee within the organization feels appreciated and create a highly engaged system which helps in strengthening change while also focusing on major approaches that can help promote change. Talent retention is an aspect that each organization considers while presenting an improved context that helps integrate change and employ strategies that promote change (Guillaume, Dawson, Otaye-Ebede, Woods, & West, 2017).
Thus, equity presents a well-defined system within which it is easier to present a strong system that improves change. It is easy to improve the level of organizational operation based on developed structures within the workplace (Davidson et al., 2015).  The existing opportunities that exist within an equitable workplace are essential in motivating employees to achieve organizational goals. Ensuring that there is equitable workplace identify key strategies, especially the recruitment system that helps maintain a stronger platform for change and integration of better concepts that define change. 
The total benefits strategy created by a company should be able to outline essential elements and well outlined to represent employees' best interests when compared to other rival retail organizations. Employees tend to join organizations not only for the experiences within the organizations but also able to develop outside the organization, and this will depend on the total reward and compensation package that the organization has put in place. Equity theory helps identify important elements that can help maintain a fair and equal environment. The reward strategy that is defined within the workplace presents a highly effective system that motivates and promotes employees' needs and relations (Davis et al., 2016). The equity theory promotes fairness in employee engagement. The ability to improve change within the workplace help in creating a clear system that helps maintain a positive system that defines change.
Recruitment and selection processes within organizations in the current business environment have been significantly developed with a stronger emphasis on important changes that help define key processes that aim at creating an equal environment within the workplace. Recruitment within an organization presents a stronger system that helps in defining an integral system for change and development of important measures that improve efficiency and quality engagement (Holness, 2016).
The relationship between diversity, equality, and equity
Equality and equity within the workplace present a highly structured operational context where it is easier to a diversified workplace. Organizations have remained committed to the implementation of better systems that present a higher system that shapes the level of change. Equality ensures that employees are not discriminated based on a given aspect, such as gender, race, ethnicity, or physical disability (Fisher, 2017). However, an organization's performance enhancement presents a well-defined system that helps present a system where every employee is empowered based on the underlying challenges and promote change. It is important to focus on defining change strategies, which can help improve the level of commitment while also taking into consideration different measures that shape the level of business development.
Diversity presents a platform where an organization can implement equality and equity. Defining the overall development strategy creates a strong, which helps define change and focus on better strategies that can help improve the level of organizational performance. Equality in the workplace has been a significant issue over the years leading to the enactment of different laws in a bid to create an equal workplace environment for all. The development of the Equal Pay Act (19963) was aimed at prohibiting any form of pay inequality based on race, gender, religion, or ethnicity (Downey et al., 2015).
Workplace diversity creates a better environment where it is possible to overcome employee turnover. Organizations should strive at maintaining a high level of harmony within its workforce through the identification of their needs and challenges and develop strategies which can help in keeping a high level of commitment. It is essential to define significant changes that assist in determining fundamental changes that provide a reliable evaluation of fundamental concepts that are essential in establishing high-level performance (Gordon, 2017). Ensuring that the salary ration is well-distributed helps in improving employee attitude towards the company and limits the level of turnover based on pay. Equal distribution of salary based on individual expertise and influence within the organization should provide a fundamental basis where it is possible to outline important measures that help in defining better organizational outcomes.
An organization should focus on presenting a strong system that helps present a highly efficient system that can help identify important measures that promote a successful level f change. Organizational culture is a key concept within an organization that helps determine the level of change and adoption of different systems that promote inclusion and diversity. Culture forms an essential part of individual existence, considering that it outlines the underlying elements regarding the wellbeing of members of a given society (Guillaume et al., 2017). The development of culture is manifested in different ways providing a critical understanding of important factors that define positive social engagement. Culture has been stored in different ways where it is possible to review and provide a crucial understanding of essential elements that define societal development. Culture has been defined differently with a significant focus on the context, although the underlying key aspects of understanding culture remain constant (Sabharwal et al., 2018).
Therefore, in conclusion, diversity, equality, and equity are essential measures that are being integrated within the current workplace. The inclusion of these elements has focused on defining a unique system that helps present a structured system taking into consideration the changing organizational landscape. Diversity is the new norm in the workplace hence define a higher integration of better processes that influence the level of change. Maintaining a high diversity of cultures is crucial in ensuring that there are no conflicts within a given context while also taking into consideration important changes that define social development. Different societies have different needs and values which define their wellbeing. This means that a greater commitment is based on the integration of different cultures, which form a strong commitment to important changes that help define improved interaction between individuals from different settings. 
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